
Working to safely return our staff and students to campus

What we worked on last week:
Planning for the return of our students. Survey results indicate
50% of students chose to remain in distance learning and 30%
chose to return to school in a mixed hybrid model.
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What's next:
Ensuring our numbers are accurate to plan occupancy in our
classrooms.
Connecting with every family who has a student with special needs
to determine their level of participation in the mixed hybrid model.

Challenges ahead:
Ensuring appropriate staffing for October 12 reopening. 
Childcare remains a challenge for our staff. 
While schools are closed for part of the week or day, staff will
qualify for Family First Coronavirus Relief Act leave or
accommodations, such as working from home.
This will impact the number of teachers allowed to teach from
home.

Techie news:
Each teacher will receive a bluetooth microphone to enable
instruction without being directly tied to their digital devices. 
We are providing teachers with additional cameras to capture a
wider display of their actions while teaching, helping to teach an
in-person lesson as an actual lesson rather than a Zoom lesson. 
Each school received a shipment of headphones for students who
are not able to provide their own headphones.

Fun news:
The corpse flower at Roseville High School has a sibling arriving
sometime this week. RHS Science Teacher CJ Addington has
accomplished a rare feat. Not only did he see one corpse flower
bloom to its full flowering cycle two weeks ago - he named it “Thing
Two,” he has a second one! This one has earned the name of
“Corona” and will be available for public viewing soon.
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The Roseville Joint Union High School District is committed to equal opportunity for all
individuals. District programs, activities and services shall be free from unlawful discrimination,
harassment, intimidation, and/or bullying based on actual or perceived characteristics of race,
color, ancestry, nationality, immigration status, age, ethnicity, religion, marital status, medical
information, mental or physical disability, sex, sexual orientation, gender, gender identity,
gender expression, genetic information, or any other legally protected status or association with
a person or group with one or more of these actual or perceived characteristics. For
inquiries/complaints, contact our Title IX Coordinator, Assistant Superintendent of Human
Resources, Brad Basham at (916) 782-8663 or bbasham@rjuhsd.us or Executive Director, Student
Engagement, John Becker at (916) 782-5979 or jbecker@rjuhsd.us.
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